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How to Use These
Task Cards

These Interview Questions 4 Getting a Job, includes
over 100 task cards to copy, cut out, and use in classroom

one on one role play.
E As the teacher you can om card and present
it to the class to elicit respo
eak times or to

E Use these cards i ittently for

start discussions.

ant objective when

Set a criteria to achieve, let
ey need to aim for, then

if you were the interviewer.

E Student fee
answering t
the students kn
critique their answe

g thoughts. The following page has a
suggested guidebook that may be of interest.
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Complementary Resource

Interview questions are about situation-action-responses
that require a targeted result. To aid in the understanding
of this thought process the STAR Target GUIDE has
guidance and training. It can be purchased by itself or with
the bundled packet along with these questions. Visit
PattyAnn.net for more options and an extensive

career curricula. Thank You!
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SITUATION * TASK * ACTION RESOLUTION for
POSTERS * HANDOL |I RKIT OL |I

PATTY ANN

Get the S.T.A.R. Target Guide in the Bundled 2-Pack!

CAREER
INTERVIEW
QUESTIONS

WINNING B
RESULTS!
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Basic &
Common

Job
Interview

Questions o
Copy & Cut Out
Task Cards




What are 2 things
your last boss
would say about
you?

What sald ry/re
you seekn. ?

What do you
know about our
company?

Are you willing
t. relocate?

When are v
the most
satisfied doing
your ju . 1

Why do you
want this job?

W' _re would you
L iof .01 2 In your
carely S years
from now?

What attracted
you to our
company?
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Situational &
Behavioral
Job
Interview
Questions o
Copy & Cut Out
Task Cards




|
What would you doj; Describe one, of

if you found out 1 your most ¢ ‘ficult
your company was ' assignmei. »/ ad
doing something tell how you

_9; against the law? handled it.

How 9o/ ou
mrioritize when

How do you go
about resolving

communication t! ere is a time

conflicts? unch?
_________ N

How do yo: : \What was the most

handle difficult decision

1 you had to make on

s!:reSSful 1 the job and what

situat -.° 1 was the outcome?
______ R

Give an example of
a time you did

1
Wit irritates you
I
I something wrong.
i
I

£ DO ther
pcuple’ and how

do you handle it? How did you

correct it?
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Character &
Personal
Job
Interview
Questions o
Copy & Cut Out
Task Cards




What's the most
important thing
you learned in
school?

How do you think
I rate as an
interviewer?

How would yg "nelr
about working

someone who knov 1

less thagou? I

I

______ - - = L
I

W ¢ will you miss |

L0 Uy ur I

presen/ {ast job? |
i

Why did yov choose
your majo.

I I r N I I I I I I L .

Do you' ink a
+ ader should be
f ared or liked?

Jescribe the
difference between
good and
exceptional.

List five words that
describe your
character.
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Fun &
Challenging
Job
Interview
Questions o
Copy & Cut Out
Task Cards




If you could choose
one super natural
power, what would
it be?

Name 5 ot" or/ ses
for a crayo.. ‘es’ ies
coloring.

If you had to give
up your sense of
taste or hearing
which would it be?

How do ,ou bake
Lk scuits without
sing a pan?

How manv tidh Aow would you
i weigh your dog if

::::I:Iof:: ::'; 1 you had no weight
P y: I scale?

1
Wit type of ;1 If there was another
{airl . vould you 1 state added where
choos< (o be? I would it be located?
I
I
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Thank YOU for Previewing
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For More Educational Resources
Visit PattyAnn.net
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